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EExxeeccuutt ii vvee  SSuummmmaarryy  ooff   tt hhee  

22000077--0088  AAnnnnuuaall   RReeppoorr tt   tt oo  tt hhee  LLeeggiissllaatt uurree  
  

  

he California Community Colleges 
Economic and Workforce 
Development (EWD) p rogram 
continues to lead the State in 

economic development. EWD currently fosters 
ten key strategic priority areas (See 
Appendix  A) and provides other short -term 
grant components that address emerging 
areas and local project needs.  EWD acts as a 
catalyst to help the California  Community 
College system become market responsive and 
create vital career pathways for students. The 
EWD program serves employees who need 
upgraded skills sets, small businesses that 
need to move into international markets and 
assists colleges with contract education, 
professional development, environmental 
scanning and revenue generation.  The EWD 
program uses future-looking strategies in 
order to invest in and foster areas that create 
career pathways for students. 

Established in statute in 1991, EWD began 
an extensive statewide planning process, 
utilizing a broad range of representatives from 
community colleges, businesses, and workers.  
Economic Development became part of the 
statutory mission of the California 
Community Colleges in 1996.  It was the int ent 
of the Legislature that EWDõs capacity and 
mission be maximized to provide critical 
support for continuous workforce 
improvement and economic development in a 
manner that is adaptive and responsive to the 
changing needs of regional economies: 

òA primary mission of the California 
Community Colleges is to advance Californiaõs 
economic growth and global competitiveness 
through education, training and services that 
contribute to continuous work force improvement.ó  

[EC §66010.4(a)(3)] 

 EWD is the centerpiece in carrying out 
this mission, serving as a source of funds for 
colleges to develop and implement training 
and curriculum in key strategic industry 
sectors that create the jobs of the future and 
career pathways for students.  A well -trained 
workforce, wi th the ability to respond to 
changing skill sets, is the key economic 
development and job retention/creation issue 
for the State.  EWDõs Regional Centers act as 
incubators that identify changing needs and 
trends and link colleges with businesses.   

The report features a section on òGreening 
Through the Economic and Workforce 
Development Program.ó  As its population 
grows and economy expands, California must 
move toward a more sustainable economy.  
The EWD program has responded to these 
energy concerns by launching, growing and 
maintaining energy efficiency and renewable 
energy training programs .  In addition, EWD 
has assisted other colleges with funding 
options and ideas in starting and maintaining 
clean energy training programs .  The EWD 
program has also conducted statewide 
research to determine where the jobs are and 
what students need to prepare for jobs in the 
future.  

The EWD program provided 231,519 
hours of technical assistance to 34,506 people 
as the following table indicates.   
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HHiigghhlliigghhttss  ooff  22000077--0088 

 

Jobs 

People getting jobs 5,896 

People keeping jobs 14,378 

Training 

People being trained 104,866 

% Employees 42% 
 

% Entrepreneurs 38% 
 

% Students 20% 
 

Hours of training 1,763,156 

Technical Assistance 

People receiving technical assistance 34,506 

Hours of technical assistance 231,519 

Organizations 

Number of organizations 48,470 

Number of businesses 45,004 

Number of partnerships 2,112 

Financial 

Business Impacts $215,100,960 

Match $19,914,915 

 
 
 
 

 

 

 
. 
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GGrreeeenniinngg  TThhrroouugghh  tt hhee  

EEccoonnoommiicc  aanndd  WWoorrkkffoorrccee  DDeevveellooppmmeenntt   PPrrooggrraamm    
 
 

he  Community College System through the 
EWD program is vital in training a new 
generation of ògreen collaró workers.  Both 
public and private entities are setting goals 

and objectives in the areas of energy use, sustainable 
design, and environmentally responsible operations .  
Emerging industries continue to show a demand for 
specialized skills and the continuous need for a more 
specialized workforce .  To remain competitive in the 
global marketplace, businesses in California will 
require training and technical education in ògreenó that 
align with current and future energy workforce needs.  
The EWD program has responded to this ògreenó 

need and has partnered with entrepreneurs and public 
and private employers to design community  college 
services that provide training, curriculum, and 
certificate programs for incumbent workers and 
student training projects .  The EWD Initiatives are currently involved in all aspects of career energy 
education and training , although the extent of coordinated delivery and program development varies 
among the initiatives .  The EWD program also faces a time when resources are limited and education and 
technical training needs vary in demand and complexity.  
 

The Los Angeles/Orange Environmental Training 
Center (ETC) expanded its business partners to 
include a project in recycling of restaurantsõ waste 
grease into biofuel. Most, if not all, big chain 
restaurants currently recycle their waste grease. A 
quick review of the operating practices of the 
restaurant industry reveal not all restaurants recycle 

their waste grease. Many small òmom and popó 
restaurants lack the economies of scale, or perhaps 
the inclination to handle their waste grease in an 
environmentally responsible way. Too often waste 
grease is placed in a plastic bag, put it in the freezer 
until frozen, and then thrown away with the regular 
trash.  If a trash bin is vandalized, the waste grease 
can be released in the alley or roadway surface 
resulting in a slippery mess. When it rains, the waste 
grease goes down the storm drain and into the 
ocean. Some restaurants choose, instead of trash 

disposal, to pour the grease directly down the drain 
which ultimately ends up in the local sanitary sewer 
resulting in a significant environmental problem. 

In response to the need for restaurant waste 
disposal training, the LA/Orange ETC partnered with 
Southern California Biofuel, Superior Service and 
Recycling, and the City of Anaheim applied for a U.S. 
Environmental Protection Agency EPA grant. A key 
mission of the partnership was to promote 
stewardship and resource conservation consistent with 
the EPAõs Resource Conservation Challenge. By 
recycling waste grease from restaurants, the 
following was achieved: 

 Reducing land and water pollution; 

 Turn waste grease into biodiesel. The by-products 
(Glycerin and unused oil) essentially become a raw 
material for the cosmetic industry and an animal 
feed additive respectively; and 

 Reducing air pollution by substituting biodiesel 
(derived from the waste grease) for the fossil 
diesel used in the fleet trucks belonging to the City 
of Anaheim and Anaheim Power. 

.  

Recycling 
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Californiaõs transit agencies and 
organizations are typically a focal point for 
improving air quality and addressing greenhouse 
gas emissions through the introduction of 
advanced transportation technology and 

alternative fuels.  Critical to ensuring that these 
new ògreenó technologies operate in concert with 
manufacturer specifications and provide air 
quality benefits is a trained workforce. 

The Southern California Regional Transit 
Training Consortium is a coalition of over 27 
transit operators including, Omnitrans, Orange 
County Transit Authority and Los Angeles County 
Metropolitan Transportation Authority, the  

Advanced Transportation Technology and Energy 
Initiative, community colleges and other educational 
institutions in Southern California, that joined together 
in a training resource network.  Their goals include a 
commitment to being known as green fleets ð 
dedicated to acquiring alternative fuel and new 
hybrid technologies. Training specifically developed 
for the transit industry is a key component to the 
increased deployment of cleaner operating vehicles 
and greater fuel efficiency.  Reducing petroleum 
consumption increases supply and route management 
systems reduces the miles traveled.  These 
technologies, plus additional ones that are constantly 

emerging, contribute to improving Californiaõs air 
quality and reducing greenhouse gas emissions. It 
also helps to mitigate the effects of climate change in 
accordance with California Assembly Bill (AB)32 
Career Technical Education (work certification 
training).  Additionally, the goals of the SCRTTC are in 
direct alignment with the policy goals of the 
California Energy Commissions as presented AB 118 
Workforce Development Program. 

 

 

With the continuing and growing need for the 
use of green renewable energy in California, there 
is an increasing need for student learning and 
workforce training.  The Interstate Renewable 
Energy Council and Hands On Solar, Inc., have 
joined with the Advanced Transportation 
Technology and Energy program to provide faculty 
professional development and training on 
renewable energy throughout California. 

The workshop addresses the education needed 

to meet industry-set learning objectives and 
standards.  It also covers information on the 
Photovoltaic Entry Level Certificate of Knowledge 

that is offered by the North American Board of 
Certified Energy Practitioners and how schools can 
become provider institutions.  To date there have 
been eight workshops with over 200 who have 
completed training.  The Long Beach City College 
(LBCC) Center through partnerships with the Canadian 
Standards Association (CSA), Transit Users Group the 
Alternative Fuel Vehicle International LLC, the 
Metropolitan Transportation Authority of Los Angeles 
and the Clean Vehicles Education Foundation (CVEF) 
continued to be an integral part of the plan to 
revamp the Compressed Natural Gas (CNG) Cylinder 
Safety Inspection program.  LBCC hosted a team that 
developed the National Certification exam for CNG 
Cylinder Safety.  The faculty was involved for two 

years with a team of experts developing an exam 
that has now been adopted by CSA and CVEF in May 
2008. 

Reducing 

Renewable Energy  
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Hazardous Materials/Waste Technical Training 

In conjunction with the North Coast Small Business 
Development Center (SBCD), the North/Far North 
Environmental Training Center (ETC) has developed a 
Green Business Certification Program. The certification 
aspect of the Program is administered by the North 
Coast ETC and provides access and support services 
for businesses seeking certification.  The hotel/motel 
industry is the target industry  of the initial start-up 
phase of the Green Business Certification Program. 

Over time the program will be expanded to include 
other industry segments. In order to be certified 
òGreenó a business must have instituted green activities 
in the business operations associated with Recycling 
and Waste Reduction, Energy Conservation, Water 
Conservation, and Pollution Prevention. 

Through its extensive training efforts, the Central 
ETC strongly òpushesó the source reduction goal for 
green technology. Their existing Hazardous Waste 
Management Course contains a total of 45 activities .  
One entire module of the course, and most of the 
activities of the course, emphasize source reduction in a 
variety of ways.  Included throughout the course are 
topics dealing with: Pollution Prevention; Universal 
Waste Management; Waste Minimization; and, 
Recycling of Wastes and Materials. The course 
emphasizes the concepts of òuse, re-use, or reclaimedó 
as they pertain to specific types of hazardous waste 
generation.  Each participant is able to share their 
application of the concepts learned from the 
Workbook Fact Sheets and use the Department of 
Toxic Substances Control òCheck-List for Waste 
Minimizationó in a tabletop exercise to minimize their 
own wastes. With this knowledge, the small business 
owner can provide services or produce and  

manufacture into the future in a manner that lessens 
the impact of his or her activities on our 
groundwater, air quality, environment, and public 
health. 

Recently, the Central ETC, working in conjunction 
with the Environmental Protection Agency has 
developed curriculum which focuses on the proper 
disposal of fluorescent light tubes, which contain 
mercury.  The Mercury Lamp Management 
curriculum was developed to deal with a very 
important universal waste, which is ubiquitous in the 
environment and yet has the potential for great 

harm due to the toxicity of mercury. The course 
takes the participant through the environmental and 
health risks of mercury and the problems with use, 
disposal, and recycling of mercury lamps. Since 
fluorescent light tubes are everywhere, and it is 
currently illegal for most firms to discard them in the 
trash, this course has the potential for teaching 
businesses how to reduce a great deal of the 
hazards associated with mercury waste.  (Currently, 
more than 600 million lamps per year have been 
dumped into our landfills nationwide!) 

The Central ETC has also recently developed a 
four hour Vehicle Service Repair Course for both fleet 
service and small businesses in California. The training 
module incorporates fact sheets, activities, and a DVD 
to illustrate source reduction for waste oils and 
lubricants, antifreeze, parts cleaners, solvents, brake 
cleaners, spill prevention, and clean-up.  Businesses 
involved in vehicle service can be major contributors 
to surface, groundwater and ocean pollution when 
their wastes are not managed properly. Providing 
good management through education rather than 
enforcement results in sustainable òbest management 
practices.ó 

 

In the wake of the 

recent Hurricane 
Katrina/Gulf Coast 
Region environmental 
disasters, San Diego 

Environmental Training Center has partnered with 
Tetra Tech, one of the largest engineering consulting 
firms in the United States (with nearly 8,000 
employees) and is a worldwide provider of consulting 
engineering and technical services in the areas of  

resource management, infrastructure, and 

communications to provide critical emergency 
response training. The San Diego ETC provided 
assistance in the hazardous materials/waste training 
of workers sent to the Gulf Coast. . Working with 
Tetra Tech, the San Diego ETC developed a training 
schedule and course load for new full-time and part-
time employees. Classes ranging from 40 Hour 
Hazardous Waste Worker to more advanced courses 
in Mold Remediation were provided.

Certification and Curriculum 
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TThhee  EEccoonnoommiicc  aanndd  WWoorrkkffoorrccee  DDeevveellooppmmeenntt   

PPrrooggrraamm::    HH iigghhll iigghhtt ss  ff oorr   22000077--0088  
 
 

his section features the EWD 
program and presents 2007-08 as a 
critical time d ue to the economic 

downturn in the subsequent year. But, most 
importantly, it tells the story of people and 
their  lives as told through the EWD p rogram.  

 
  
 

Investment in People 
 

In an economic downtown, finding and keeping jobs are critical  to maintaini ng a competitive 
workforce .  In 2007-08, the number of job placements through the EWD program was 5,896 with a 
three-year rising trend (see graph).  Another 14,378 jobs were retained as a result of the program.  
Both the jobs created and the jobs retained helped to advance Californiaõs economic growth. 

 

Number of Job Placements 
Program Years 2005 through 2008 
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Jobs are scarce, yet look at Arturoõs success through the EWDõs manufacturing centers (CACTs). 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Against All Odds 
Arturo overcame several major barriers in his life, including 

gang activity, prison, and gunshot wounds resulting from a life on 
the streets in San Fernando Valley, to succeed in our Advanced 
Manufacturing Training program. 

Prior to attending the Manufacturing Academy, Arturo did not 
know how to overcome the barrier of having a criminal history 
and not being able to pass employersõ background checks.  When 
Arturo enrolled in AMTI, he was angry but he knew he needed to 
find a new career.  In the AMTI program, Arturo excelled and 

gained the confidence he needed to become successful. 
Indeed, Arturo so impressed AMTI staff that he was referred 

to a local aerospace manufacturer, which led to him being hired 
full-time as a Plater.  òI am happy to be working and plan to 
continue my education at Los Angeles Valley College.  Returning 
to school and pursuing higher education has been a life changing 

experience,ó Arturo said. 

òIõm glad my friend referred me to the 
AMTI program, establishing my future in 

a career that I like!ó 
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People Being Trained for Jobs 
 

Just as the EWP program is concerned with keeping people in jobs and putting people in new 
jobs, it also is concerned with providing training to students and employees and entrepreneurs so 
they can get jobs in the work force.  Last year the EWD program trained 104,866 people and provided 
1,763,156 hours of training.    
 

Program Year 2007-08 

 

 
As the graph shows, 42% of those being trained are employees, another 38% are entrepreneurs, and 

the remaining  20% are students. 
 

An example of employees being trained is Klune Industries which is  a precision sheet metal facility 
specializing in metal forming, laser cutting, welding, and unique assembly in North Hollywood, 
California , with about 250 employees.  Employees from this company attended a blueprint reading 
class through Los Angeles Valley College.   

 
 

 

Christopher Warnecke (right), Raw Materials, said: 
òThis Blueprint reading class has been a great asset 

towards my understanding of the symbols and lines and what 
they represent. The orthographic views allow me to picture 
exactly what part I am looking for to pull out of the 
warehouse. 

My plans are to further my education in designing parts 
and tooling in a CAD program called CATIA. This blueprint 
reading class has given me the knowledge to guide me 

closer to my goals.ó 

Now with this training I could go and get the 
blueprint and make it a lot easier and know what Iõm 
looking for. I learned that the symbols that are in the 
blueprint have different meanings. I know that this class is 
good for anybody that wants to learn and grow within 
the company. I just want to say thanks for letting us learn 
and giving us the chance to do something different in our 

jobs.ó 

  

Alfredo Nuno (below), Stockroom also of Klune, Industries, said: 
 òThe benefit of this training class is that I learned something that I will need in the future in order 

to keep on growing in Klune industries. Also, I work in the warehouse and sometimes youõre looking for 

a part and if we canõt find it, we only go by a part number.  
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It is extremely important that students have the skills necessary to enter the workforce .  Such is 
the case for  Monica Lui  and Manish Sondhi .  

 
 

 
 
 
 

Monica Lui is currently an undergraduate student in her junior 
year at the University of California, Berkeley (UCB).  In 2007-
2008 she received training in mammalian cell culture and stem 
cell culture at Pasadena City College.  She received an internship 
and was hired part-time at California Institute of Technologyõs 
(CalTech) Henry Lester laboratory, through the combined efforts 
of her professor and the Economic and Workforce Development 
Programõs Biotechnology Center, where she is doing cell culture on 
projects dealing with nerve transmission.  Monica worked with the 
Los Angeles/Orange County Biotechnology Center for Saturday 

workshops teaching internship skills to high school students.   

Monica transferred to UCB in the Fall of 2008 and with her skills-based resume she was immediately 
hired part-time for cell culture at the Flannery Laboratory whose mission is to understand the molecular 
mechanisms underlying diseases of the retina as well as develop novel therapies for their treatment.  
Monica will get her Bachelorõs Degree of Science in molecular biology in 2010 and will have spent 3 of 
her college years òapprenticed to science.ó  As she says, òI want to thank you for giving me a chance to 
work for you last year and allow me to complete the Biotech program.  There is an undergraduate 
research program in UCB called URAP, which offers undergraduate students an opportunity to do 
research and get 3 to 4 units from it.  I've just been offered an undergraduate research position from 
Flannery Lab in UCB.  I will be working with a graduate student and helping her with her experiment.  
Thank you for offering me a lot of research experience, especially the internship in Caltech.  I do not think 
that I will be able to get the position if I did not have those experiences because each lab opening 
usually receives hundreds of applications and they only accept one or two students.ó 
  

Manish Sondhi is the owner of Local Driving School, a driver education and training business.  Sondhi 
has been in business since December of 2004 and his headquarters is in the Yuba Sutter area with a 
branch operation in the San Francisco Bay Area. 

Sondhi started Local Driving School with just $500 in his pocket and a dream to offer flexible, stable 
and quality educational services to his clients. Starting with just 1 car and a dream, Manish has grown his 
business to 4 cars and 7 employees.   

Manish completed a Yuba Community College District SBDC 14-week class that covers the A to Z of 
business ownership and success and started his dream.  This course not only gave him the confidence to run 
a successful business, but also allowed him to meet with a business counselor for òfreeó business 
management consulting as long as he was making progress.  This included mentoring and working on a 
business plan. 

In addition to this class, Manish enrolled for other SBDC services including a Quick Books class that 
taught him the accounting basics.  In addition, he met with the Quick Books counselor several times at his 
business to ensure that he was setting up the data properly and doing the process correctly. 

Manish also sought the assistance of the SBDC Internet specialist in setting up a website and to use 
this site to market his business.  With this final assistance, he was able to concentrate on running and 
growing the business. 
Recently, with the advice of the SBDC consultant, he converted his òcontractó drivers to employees to 

ensure that his business is both legal and stable.  He continues to meet annually with the SBDC to insure 

that his business remains profitable and in compliance with all laws and procedures. 





http://www.2wire.com/



































